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Glossary 


Adjustments Budgets - Prescribed in section 28 of the Municipal Finance Management Act. It 
is the formal means by which a Municipality may revise its budget during a financial year. 
Allocations - Money received from Provincial and National Treasury. 

Budget - The financial plan of a Municipality. 

Budget related policy - Policy of a Municipality affecting or affected by the budget. 

Capital Expenditure - Spending on municipal assets such as land, buildings and vehicles. Any 
capital expenditure must be reflected as an asset on a Municipality’s balance sheet. 

Cash Flow Statement - A statement showing when actual cash will be received and spent by 
the Municipality, and the month end balances of cash and short term investments. Cash receipts 
and payments do not always coincide with budgeted revenue and expenditure timings. For 
example, when an invoice is received by the Municipality it is shown as expenditure in the month 
that the services or goods are received, even though it may not be paid in the same period. 
CKDM - Central Karoo District Municipality 

DORA - Division of Revenue Act. The annual piece of legislation that indicate the allocations 
from National Government to Local Government. 

Equitable Share - A general grant paid to municipalities. It is predominantly targeted to assist 
with free basic services. 

GDFI - Gross Domestic Fixed Investment 

GFS - Government Finance Statistics. An internationally recognised classification system that 
facilitates comparisons between municipalities. 

IDP - Integrated Development Plan. The main strategic planning document of a Municipality. 

KPI - Key Performance Indicators. Measures of service output and/or outcome. 

MFMA - Municipal Finance Management Act (No 53 of 2003). The principle piece of legislation 
relating to municipal financial management. 

MTREF - Medium Term Revenue and Expenditure Framework as prescribed by the MFMA sets 
out indicative revenue and projected expenditure for the budget year plus two outer financial years 
to determine the affordability level. 

Operating Expenditure - Spending on the day to day expenses of a Municipality such as general 
expenses, salaries & wages and repairs & maintenance. 

Rates - Local Government tax based on assessed valuation of a property. 

TMA - Total Municipal Account 

SDBIP - Service Delivery Budget Implementation Plan. A detailed plan comprising quarterly 
performance targets and monthly budget estimates. 

Strategic Objectives - The main priorities of a Municipality as set out in the IDP Budgeted 
spending must contribute towards achievement of these strategic objectives. 

Vote - One of the main segments into which a budget is divided, usually at department level. 
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CHAPTER 1 - MAYOR’S REPORT 


Councilors, municipal manager, head of departments, guests, ladies and gentlemen, good 
morning to all. 

The 2019 Division of Revenue Act 2019 (Act no. 16 of 2019) was used in the preparation of the 
budget. In addition, the Roads budget was prepared based on the MOU signed in 2019. 

Economic pressures country wide continues to impact on Central Karoo District Municipality (the 
Municipality), the pressure on the National Fiscus impacted directly on the Municipality, the 
increase of 7% in the current Equitable Share allocation does not make an adequate provision for 
the impact of the SALGBC Agreement relating to wage increases that was entered into during 
2018 for the next 3 years. The real effect of the increases in the wages amounts to 9% when the 
annual notch increases of staff are taken into account. 

The limited economic growth in the District remains a concern and the ongoing drought’s negative 
impact on the employment rates in the District is becoming a grave concern. The country’s 
economic performance has slowed down over the last couple of years and this had a direct effect 
on our area. The current economic outlook remains bleak and it is not foreseen that the growth 
rate will increase dramatically. 

The budget I am tabling here today was prepared in accordance with the prescripts of the 
Municipal Finance Management Act, (Act 56 of 2003), the Municipal Budget Circular for the 
2019/2020 MTREF as applicable and complies with Generally Recognized Accounting Practice - 
Local Government. 

The budget was compiled, taking into account the Macro-economic growth parameters and also 
addresses the following National and Provincial Key Performance areas, being: 

• Basic service Delivery (BSD) 

• Municipal Transformation and Institutional Development (MTID) 

• Municipal Financial Viability and Management (MFVM) 

• Local Economic Development (LED) 

• Good Governance and Public Participation (GGPP) 

The following underlying factors were also taken into consideration with the compilation of the 
2018/2019 budget: 

• The current socio-economic circumstances of our communities and especially the high 
rate of unemployment 

• External factors having a direct impact on the budget such as the consumer inflation rate 

• The rising costs relating to the ongoing implementation of mSCOA 

• The increase in the VAT rate to 15% 
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Addressing revenue generation challenges will remain high on the list of priorities for the 
Municipality in the MTREF period. 

The following themes have been embraced by the Municipality as priorities that must be 
addressed and provision to address these issues was made in the budget: 

• Local Economic Development 

• Climate Change 

• Water Security and Demand Management 

• District Wide Waste Management 

• Alternative energy sources 

ORGANOGRAM 

The Municipality is in the process of doing the annual review of the organogram to ensure that 
the strategic objectives of the Municipality can be met and the adjusted organogram was used in 
the preparation of the employee cost budget. 

MUNICIPAL STANDARD CHART OF ACCOUNTS (MSCOA) 

The Municipality remains committed to the implementation of mSCOA as the mSCOA Regulations 
apply to all municipalities and municipal entities with effect from 1 July 2017. 

To quote MFMA Circular 86: “Technically, fora Municipality to be regarded as mSCOA compliant 
on 1 July 2017 it must be able to transact across all the mSCOA segments and its core system 
and all sub-systems (including that of its municipal entities) must seamlessly integrate.” 

This means that the Municipality must have an Enterprise Management System in place that will 
accommodate seamless integration of the Integrated Development Plan (IDP), Service Delivery 
and Budget Implementation Plan (SDBIP) and Budget facilities into the core financial system as 
these documents create a point of departure for the transactional environment. 

The implementation of a mSCOA compliant system has required a substantial outlay of resources 
from the Municipality to date without development on the system being finalised. We trust that we 
will be going live on the new system in July 2019. 

The 2019/2020 budget was prepared across all the MSCOA segments as required and the 
budgetary provisions per strategic objective forms part of the budget. 

I thank you 
Dr AL Rabie 
EXECUTIVE MAYOR 
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CHAPTER 2 - COUNCIL RESOLUTION 


1. That in terms of section 24 of the Municipal Finance Management Act, 56 of 2003, the Annual 
budget of the Central Karoo District Municipality for the financial year 2019/2020; and 
indicative allocations for the two projected outer years 2020/2021 and 2021/2022; and the 
multi-year and single year capital appropriations are approved as set-out in the following 
tables: 

1.1 Budgeted Financial Performance (revenue and expenditure by standard classification); 

1.2 Budgeted Financial Performance (revenue and expenditure by municipal vote); 

1.3 Budgeted Financial Performance (revenue by source and expenditure by type); and 

1.4 Multi-year and single year capital appropriations by municipal vote and standard classification 
and associated funding by source. 


2. That the financial position, cash flow, cash-backed reserve/accumulated surplus, asset 
management and basic service delivery targets are adopted as set-out in the following tables: 

2.1 Budgeted Financial Position; 

2.2 Budgeted Cash Flows; 

2.3 Cash backed reserves and accumulated surplus reconciliation; 

2.4 Asset management; and 

2.5 Basic service delivery measurement. 


3. That in terms of section 24(2)(c)(ii) of the Municipal Finance Management Act, 56 of 2003 
and sections 74 and 75A of the Local Government: Municipal Systems Act 32 of 2000 as 
amended, the tariffs as set out in Annexure A, that were used to prepare the estimates of 
revenue by source, are approved with effect from 1 July 20197. 


4. That in terms of 75A of the Local Government: Municipal Systems Act (Act 32 of 2000) the 
tariffs for other services, as set out in Annexure A, that were used in compiling the final 
budget, are approved with effect from 1 July 2019. 


5. That in terms of the provisions of Section 75A of the Municipal Systems Act, 32 of 2000, the 
notice of the tariff amendments be displayed on notice boards at all municipal offices, 
libraries, and be advertised in local newspapers. 

6. That the documents be available for inspection at the municipal offices. 

7. That the requirements set out in section 46 of the Municipal Finance Management Act No. 56 
of 2003 be followed in order for the Municipality to enter into Operating Lease Agreements to 
fund the acquisition of photocopiers. 
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CHAPTER 3 - EXECUTIVE SUMMARY 


PREFACE 

The budget here today is the MTREF (Medium Term Revenue and Expenditure Framework) for 
the 2019/2020, 2020/2021 and 2021/2022 financial years as legislatively prescribed in terms of 
section 16(2) of the Municipal Finance Management Act, Act 56 of 2003 (MFMA). 

The following documents were considered in the preparation of the budget: 

• The Municipal Finance Management Act, Act 56 of 2003 (MFMA) 

• National treasury circular 91 as well as other prior circulars giving guidance on budget 
processes 

• The municipal budget and reporting regulations as issued in Government gazette 32141 
on 17 April 2009 

• Government Gazette 37577 dated 22 April 2014: Municipal Regulations on Standard 
Chart of Accounts 

• Value-Added Tax Act, No. 89 of 1991 with the amendment re the VAT rate 

• 2019 Division of Revenue Act (Act No. 16 of 2019) 

• 2019 Western Cape Provincial Gazette No. 8058, dated 5 March 2019 


CAPITAL BUDGET 

The review of the IDP runs concurrent with the 2019/2020 budget process in order to update the 
Medium-Term Expenditure Framework (MTEF). The IDP budget link is summarized in the 
supporting tables attached hereto. 

The Medium-Term Expenditure Framework should guide the Municipality with regards to its 
funding requirements in the medium term (3 years). 

The aforementioned capital requirements are only indicative of the confirmed funding for the 
MTEF and do not include issues of priority where funding applications are in process and have 
not yet been confirmed. 

The Municipality is funding 100% of the capital budget using own funding and the expenditure is 
focused on replacing the outdated computer equipment, providing office furniture for newly 
appointed staff and ensuring that the Environmental Health Department has the required tools 
and equipment to carry out the required testing in line with best practices. In addition, fire and 
other equipment will be acquired to assist with the handling of disaster and other fire emergencies. 
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Summary Of Capital Budget Per Standardized Project: 


Capital budget: Project 



18/19 Jan 
adjustme 
nt budget 

2019/202 

0 

2020/202 

1 

2021/202 

2 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

CAPITAL COMMITTEE FURNITURE AND EQUIPMENT 

- 

5 300 

10 000 


CAPITAL CORPORATE COMPUTER EQUIPMENT 

93 000 

- 



CAPITAL CORPORATE SERVICES FURNITURE AND 

EQUIPMENT 

5 000 




CAPITAL CORPORATE VEHICLE 

200 000 

- 



CAPITAL COUNCIL 

14 000 

- 



CAPITAL COUNCIL FURNITURE AND EQUIPMENT 

238 500 

40 000 

10 000 

10 000 

CAPITAL FINANCE COMPUTER EQUIPMENT 

100 000 

40 000 



CAPITAL FINANCE FURNITURE AND EQUIPMENT 

40 000 

20 000 

10 000 

10 000 

CAPITAL FIRE FURNITURE AND EQUIPMENT 

70 877 

10 000 


1 025 000 

CAPITAL FIRE TRANSPORT ASSETS 

29 113 

395 700 

20 000 

20 000 

CAPITAL HEALTH COMPUTER EQUIPMENT 

30 000 

15 000 



CAPITAL HEALTH EQUIPMENT 

26 000 

13 000 



CAPITAL HEALTH FURNITURE AND EQUIPMENT 

8 000 

15 000 

20 000 

20 000 

CAPITAL HUMAN RESOURCES COMPUTER EQUIPMENT 

8 000 

14 000 

20 000 

20 000 

CAPITAL HUMAN RESOURCES FURNITURE AND 

EQUIPMENT 

5 600 

11 300 



CAPITAL IA FURNITURE AND EQUIPMENT 

- 

10 000 



CAPITAL LABOUR COMPUTER EQUIPMENT 

- 

15 000 



CAPITAL LEGAL FURNITURE AND EQUIPMENT 

10 000 

- 

20 000 


CAPITAL MM COMPUTER EQUIPMENT 

- 

15 000 



CAPITAL MM FURNITURE AND EQUIPMENT 

1 750 

6 000 



CAPITAL REGISTRY OFFICE FURNITURE AND EQUIPMENT 

- 

18 000 



CAPITAL ROADS FURNITURE AND EQUIPMENT 

100 000 

- 



CAPITAL STRATEGIC SERVICES COMPUTER EQUIPMENT 

23 500 

45 000 



CAPITAL STRATEGIC SERVICES FURNITURE AND 

EQUIPMENT 

43 500 

55 500 

20 000 

20 000 
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Capital budget: Function 



18/19 Jan 
adjustment 
budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

CORPORATE SERVICES 

714 090 

552 300 

80 000 

1 095 000 

EXECUTIVE AND COUNCIL 

25 750 

31000 

20 000 


FINANCE 

140 000 

60 000 

10 000 

10 000 

ROADS 

100 000 

- 



STRATEGIC SERVICES 

67 000 

100 500 

20 000 

20 000 


Capital budget: Strategic objectives 



18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

Build a well capacitated workforce, skilled 
youth and communities 

5 600 

26 300 



Deliver a sound and effective 

administrative and financial service to 
achieve sustainability and viability in the 
region 

696 250 

158 300 

70 000 

40 000 

Facilitate good governance principles and 
effective stakeholder participation 

14 000 

10 000 



Improve and maintain district roads and 
promote safe roads transport 

100 000 




Prevent and minimize the impact of 
possible disasters and improve public 
safety in the region 

99 990 

405 700 

20 000 

1 045 000 

Promote regional, economic development, 
tourism and growth opportunities 

67 000 

100 500 

20 000 

20 000 

Promote safe, healthy and socially stable 
communities through the provision of a 
sustainable environmental health service 

64 000 

43 000 

20 000 

20 000 
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OPERATING BUDGET - EXPENDITURE 


Summary of Operating Expenditure Budget Per GRAP Item 



18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

107 856 204 

96 254 785 

102 183 575 

103 870 048 

CONSUMABLES 

19 447 617 

11 501 954 

19 465 260 

19 509 660 

CONTRACTED SERVICES 

20 520 065 

16 979 127 

15 198 350 

15 197 126 

COUNCIL 

3 927 521 

3 796 012 

4 023 773 

4 265 199 

DEPRECIATION 

409 642 

282 655 

258 000 

258 000 

EMPLOYEE COSTS 

51 771 697 

51 839 927 

53 480 482 

54 817 852 

OTHER 

11 779 662 

11 855 110 

9 757 710 

9 822 210 


Summary of Operating Expenditure per Department and Function 



18/19 Jan 

adjustment budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

107 856 204 

96 254 785 

102 183 575 

103 870 048 

CORPORATE SERVICES 

19 240 820 

18 781 624 

13 992 132 

14 652 060 

CIVIL DEFENCE 

2 007 169 

1 886 100 

1 867 668 

1 963 324 

CORPORATE SERVICES 

4 950 947 

5 263 721 

5 080 839 

5 285 605 

HEALTH 

4 370 828 

4 570 354 

4 644 142 

4 888 944 

HUMAN RESOURCES 

7 470 560 

6 596 109 

1914 639 

2 001618 

LABOUR 

441 316 

465 339 

484 844 

512 570 

EXECUTIVE AND COUNCIL 

11 574 895 

10 614 892 

11 334 289 

11 908 421 

COUNCIL 

5 284 359 

4 894 113 

5 337 740 

5 608 286 

INTERNAL AUDIT 

1 359 847 

805 369 

894 313 

925 741 

LEGAL SERVICES 

813 246 

689 495 

956 173 

997 654 

MUNICIPAL MANAGER 

4 117 443 

4 225 915 

4 146 064 

4 376 739 

FINANCE 

12 347 089 

12 199 049 

12 115 001 

12 228 528 

FINANCE 

11 347 089 

11 239 049 

11 115 001 

11194 193 

FMG 

1 000 000 

960 000 

1 000 000 

1034 335 

ROADS 

58 580 242 

47 608 268 

58 580 242 

58 580 242 

ROADS 

58 580 242 

47 608 268 

58 580 242 

58 580 242 

STRATEGIC SERVICES 

6 113 158 

7 050 952 

6 161 912 

6 500 796 

EPWP 

1 013 000 

1 243 000 

12 600 

13 356 

IDP 

373 120 

401 873 

423 392 

447 985 

LED 

416 565 

498 960 

460 345 

530 991 

RISK/PMS/ICT 

1388 566 

1 050 628 

895 059 

925 843 

SPECIAL PROJECTS 

349 489 

431 160 

452 605 

479 627 

STRATEGIC PLANNING 

2 457 418 

3 235 331 

3 897 910 

4 082 995 

TOURISM 

115 000 

190 000 

20 000 

20 000 
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Summary of Operating Expenditure per Strategic Goal 



18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

107 856 204 

96 254 785 

102 183 575 

103 870 048 

Build a well capacitated workforce, skilled youth 
and communities 

1 000 000 

960 000 

1 000 000 

1034 335 

Build a well capacitated workforce, skilled youth 
and communities 

9 739 191 

9 419 448 

2 708 083 

2 823 543 

Deliver a sound and effective administrative and 
financial service to achieve sustainability and 
viability in the region 

18 743 942 

17 712 767 

17 789 211 

18 135 382 

Facilitate good governance principles and 
effective stakeholder participation 

9 721 752 

9 313 556 

11 067 519 

11 630 559 

Improve and maintain district roads and 
promote safe roads transport 

60 274 850 

49 391 108 

60 476 092 

60 580 348 

Prevent and minimize the impact of possible 
disasters and improve public safety in the region 

2 007 169 

1 886 100 

1 867 668 

1 963 324 

Promote regional, economic development, 
tourism and growth opportunities 

1 998 472 

3 001451 

2 630 861 

2 813 612 

Promote safe, healthy and socially stable 
communities through the provision of a 
sustainable environmental health service 

4 370 828 

4 570 354 

4 644 142 

4 888 944 


The decrease in the operating budget amounts to R 11.6 million for the 2019/2020 financial year 
and represents a decrease of 12% over the 2018/2019 adjustment budget. While the Equitable 
Share increased with 7.5%, the Roads allocation is substantially less than the adjusted amounts 
for 2018/2019. In addition, the original Western Cape Provincial Government grants are 
substantially less than the grants allocated in the Provincial Adjustment Budget allocated in 
November 2018. The expenditure subsequently was adjusted to ensure that the budget remained 
funded. 

A summary of the operating budget is attached herewith and includes all operating expenditure 
necessary for operating the Municipality for the 2019/2020 financial year. 

The operating budget was not prepared on general increase basis but was prepared based on an 
extensive analysis of the actual needs of the Municipality. The budgets for 2020/2021 and 
2020/2021 was mainly prepared on an inflation projection of 6%. 

Salary and related expenditure, excluding remuneration of public office bearers, amounts to 
R 51.8 million or 54 % of the total expenditure. The ratio may seem excessive at first, but the 
usual percentage expected at a B-Municipality is not attainable at a C-Municipality. 

The lack of bulk accounts such as ESKOM has a significant impact when the salary ratios are 
considered. In addition, permission was obtained from the Western Cape Provincial Roads 
Department to expand the Roads organogram significantly to allow for better service delivery in 
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the fast area maintained by the District during 2018/2019 but the Roads allocation decreased 
from the total allocation of 2018/2019. Other expenditure in the Roads Department therefore had 
to be decreased as the staff complement cannot just be decreased. 

The Equitable Share, the only other major source of income, only increased with 7.5% while the 
SALGBC wage agreement results in a 9% increase in salaries when notch increases are taken 
into account. 

Should this trend continue, the future financial outcomes of the Municipality appears bleak. 


REVENUE 

The budgeted revenue for the 2019/2020 financial year amounts to 
Summary of Revenue per Source: 



18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

-109 229 524 

-97 236 676 

-104 305 196 

-107 118 546 

AGENCY INCOME 

-7 523 696 

-4 380 446 

-4 289 896 

-4 295 846 

INTEREST 

-600 000 

-630 000 

-635 000 

-640 000 

OTHER (INCLUDING ROADS ALLOCATION) 

-59 043 550 

-48 276 230 

-59 068 700 

-59 073 700 

RENTAL 

-80 000 

-93 000 

-85 600 

-95 000 

TRANSFERS (GRANT) 

-41 982 278 

-43 857 000 

-40 226 000 

-43 014 000 


The Operating Income decreased from the January 2019 Adjustment Budget because the Roads allocation 
for 2019/2020 is less than the full allocation after adjustment that was made in 2018/2019. 
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Summary of Revenue per mSCOA Funding Source 


Row Labels 

Sum of 18/19 Jan 

adjustment 

budget 

Sum of 

2019/2020 

Sum of 

2020/2021 

Sum of 

2021/2022 

INCOME 

-109 229 524 

-97 236 676 

-104 305 196 

-107 118 546 

Fund:Operational:Revenue:General 

Revenue:Equitable Share 

-28 502 000 

-30 642 000 

-32 062 000 

-33 606 000 

Fund:Operational:Revenue:General Revenue: Interest, 
Dividend and Rent on Land:lnterest:Current and Non- 

current Assets 

-600 000 

-630 000 

-635 000 

-640 000 

Fund:Operational:Revenue:General Revenue:Licences 
and Permits 

-32 750 

-44 730 

-50 700 

-50 700 

Fund:Operational:Revenue:General 
Revenue:Operational Revenue 

-4 401 036 

-4 283 446 

-4 289 896 

-4 295 846 

Fund:Operational:Revenue:General Revenue:Rental 
from Fixed Assets 

-80 000 

-93 000 

-85 600 

-95 000 

Fund:Operational:Revenue:General Revenue:Sales of 
Goods and Rendering of Services 

-141 800 

-553 500 

-59 000 

-64 000 

Fund:Operational:Revenue:General Revenue:Service 
Charges:Roads 

-58 959 000 

-47 775 000 

-58 959 000 

-58 959 000 

Fund:Operational:Transfers and Subsidies:Allocations 
ln-kind:National Government 

-3 000 000 

-3 000 000 

-3 000 000 

-3 000 000 

Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Expanded Public Works Programme 
Integrated Grant 

-1 013 000 

-1 231 000 



Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:National Government:Local Government 
Financial Management Grant 

-1 000 000 

-1 000 000 

-1 000 000 

-1 000 000 

Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:National Government:Rural Road asset 
Management Systems Grant 

-1 920 000 

-2 035 000 

-2 164 000 

-2 283 000 

Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Non-profit institutions:CHIETA 

-2 085 945 

-1 300 000 



Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Non-profit institutions:LGSETA 

-3 193 397 

-2 890 000 



Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Provincial Government:Western 

Cape:Capacity and Other:Bursary 

-406 808 

-379 000 



Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Provincial Government:Western 

Cape:Capacity and Other:Drought 

-795 267 




Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Provincial Government :Western 

Cape:Capacity and Other:Financial 

-2 017 000 

-280 000 



Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Provincial Government :Western 

Cape:Capacity and Other:Fire Capacity 

-81521 



-1 025 000 

Fund:Operational:Transfers and Subsidies:Monetary 
Allocations:Provincial Government:Western 

Cape:Capacity and Other:WOSA 

-1 000 000 

-1100 000 

-2 000 000 

-2 100 000 
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TARIFFS 


Tariffs are important to ensure the financial sustainability and economic viability of the Municipality 
and this principle was applied in the determination of the environmental health tariffs for the 
2019/2020 financial year. The environmental health services functionality is not funded through 
the tariffs, the Health Function is funded via Equitable Share. Service to the community upon 
requests are however performed on the basis that directly accountable costs can be recovered. 

FINANCIAL VIABILITY AND SUSTAINABILITY 

The Municipality must ensure the financial sustainability of its operations and ensure that it 
operates as a going concern. The budget for 2019/2020 financial year as well as the outer 2 
years are funded. 

However, the Municipality currently has a Debtor amounting to R 882 000 on the books relating 
to an inter-governmental project where funds were spent in advance. Talks are currently 
underway with the Department of Environmental Affairs surrounding the recovery of the funds. 
No final outcome has been reached to date. The Municipality did not make provision for the Debtor 
to be written off at this time as we believe that a solution may still be found where no financial loss 
will be incurred by the Municipality. If the Municipality had to make provision for the amount to be 
written off, the budget will no longer be funded. 


SDBIP (SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN) 

The Municipality’s business and service delivery priorities will be fully reviewed as part of this 
year’s planning and budget process. The top-level service delivery and budget implementation 
plan will be submitted to the Executive Mayor within 14 days of approval of the Annual Budget 
and the IDP for approval by the Executive Mayor within 28 days as per section 69 and section 53 
of the Municipal Finance Management Act. The SDBIP will be submitted to Council after approval 
by the Executive Mayor for information purposes. 

POLICY CHANGES 

Management have completed the annual review of all budget related policies. 

S JOOSTE 

MUNICIPAL MANAGER 
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CHAPTER 4 - ANNUAL BUDGET TABLES 


See Annexure D for the A Schedules 

CHAPTER 5 - OVERVIEW OF THE ANNUAL BUDGET PROCESS 


The entire budget process is prescribed by the Municipal Finance Management Act. 

Section 21(1) (b) of the MFMA requires the mayor to table not later than 10 months before the 
start of the budget year a time schedule outlining the key deadlines and processes for the 
preparation, tabling and approval of the Annual Budget, the review of the IDP and budget related 
policies and any consultation process which would be part of the process. 

The time schedule was tabled to the Council in August 2018 and the final outreaches were 
conducted before the finalisation of the budget during May 2019. 

The consultation process involved presenting and eliciting comments from the public, National 
Treasury, the Western Cape Provincial Government and the Laingsburg Municipality, Prince 
Albert Municipality and Beaufort West Municipality. 

The following stakeholders are identified: 

1 community 

2 senior management 

3 the work force 

4 trade unions 

5 agricultural forums 

6 general public and interested parties 

7 local municipalities 

8 national and provincial sector departments 


Political oversight of the process 

The schedule of key deadlines was submitted to management to monitor the progress of the 
process by officials against the schedule tabled by the Executive Mayor. 

Consultations & advertisements 

Advertisements were placed in the local newspapers circulating in the area of jurisdiction and 
district informing the community of the tabling of the budget, requesting inputs. 
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CHAPTER 6 - ALIGNMENT OF ANNUAL BUDGET WITH INTEGRATED DEVELOPMENT 
PLAN 


The review process focussed on: 

❖ Improving the strategic nature of the document, thereby ensuring effective use of available 
data, careful consideration of available resources, as well as exploring locally appropriate 
solutions to complex development issues. 

❖ Increasing the usefulness of the document during implementation and monitoring. 

The process was influenced by: 

❖ Project progress information as provided by Heads of Departments 

❖ An extensive data search to update the analysis chapter. 

❖ Inputs from community-based planning initiatives 

The alignment of the IDP with the budget is illustrated in the A Schedule and the strategic 
objectives linked with the capital projects and operating expenditure budget are included in the 
budget. 

These allocations are to link up with the Service Delivery and Budget Implementation plan. 

A Service Delivery and Budget Implementation Plan will be developed. The final SDBIP needs 
to be approved within 28 days after the adoption of the budget. KPA’s and KPI’s will be developed 
to ensure that the strategic alignment between IDP, Budget and SDBIP will be assured. 


CHAPTER 7 - MEASURABLE PERFORMANCE OBJECTIVES AND INDICATORS 


The Municipality’s business and service delivery priorities will be reviewed as part of this year’s 
planning and budget process. The top-level service delivery and budget implementation plan will 
be submitted to the Executive Mayor within 14 days of approval of the Annual Budget and the IDP 
for approval by the Executive Mayor within 28 days as per section 69 and section 53 of the 
Municipal Finance Management Act. The SDBIP will be submitted to Council after approval by 
the Executive Mayor for information purposes. 
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CHAPTER 8 - OVERVIEW OF BUDGET RELATED POLICIES 


BUDGET RELATED POLICIES 

The prioritization of service delivery and the management of council functions is the key to the 
budget. Central Karoo District Municipality’s budget process is guided and governed by 
legislation regulations and budget related policies. Central Karoo District Municipality embarked 
on a process of reviewing all financial and budget related policies during the budget process for 
2018/2019 financial year and the process was repeated for the 2019/2020 financial year. 

The following policies were reviewed during the annual review process and a separate item will 
be submitted to Council detailing the changes made to the policies. 

1. Acting Policy 

2. Anti-Corruption and Fraud Prevention Policy 

3. Asset Management Policy 

4. Borrowing Policy 

5. Budget Policy 

6. Contract Management Policy 

7. Cost Containment Policy 

8. Credit Control and Debt Collection Policy 

9. Essential Users Allowance Scheme 

10. Funding and Reserves Policy 

11. Grants-ln-Aid Policy 

12. Infrastructure Procurement Policy 

13. Kontantbestuur en Beleggingsbeleid 

14. Long Term Financial Plan Policy 

15. MFMA Delegations Register 

16. Municipal Entities Policy 

17. Overtime Policy 

18. Reis en Verblyf Beleid 

19. Relief Fund Policy 

20. Supply Chain Management Policy 

21. Supply Chain Management Delegations Register 

22. Tariff Policy 

23. Tools of Trade, Cellular Phone Allowances and Data Allowances for Councillors 

24. Unauthorised, Irregular, Fruitless and Wasteful Expenditure Policy 

25. Unforeseen and Unavoidable Expenditure Policy, Processes and Procedures 

26. Virement Policy 

27. Whistle Blowing Policy (English and Afrikaans) 
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CHAPTER 9 - OVERVIEW OF THE BUDGET ASSUMPTIONS 


The budget for the 2019/2020 financial year was drawn up with the following assumptions and 
principles taken into account: 

• The budget is prepared in terms of the provisions of the Generally Recognized 
Accounting Practice framework to comply with the provisions of the MFMA GRAP 
implementation dates. 

• The impact of the Municipal Standard Chart of Accounts was taken in to account during 
the budget preparation. 

• Revenue figures are based on realistic estimates of revenue to be collected. 

• Actual revenue collected for the current year and realistic revenue projections were taken 
into account in determining the revenue for the coming year. 

• The principals of economic viability and sustainability is applied in all services and where 
possible no cross subsidization is done between services. 

• National growth parameters were used as far as possible for the determination of outer 
year budget amounts. 

• General salary increases of 6.5 % was used for the determination of the salaries of staff 
whilst 4% was used for increase in salaries for the Public Office Bearers 

• Only funded capital projects are included in the capital estimates for the 2019/2020 
financial year. 

• Both the capital and operating budgets are informed by the IDP process done through a 
public participation process. 
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CHAPTER 10 - BUDGET FUNDING 


FUNDING OF BUDGET EXPENDITURE 

Operating expenditure to the amount of R 96 254 785 and Capital expenditure of R 743 800 will 
be funded through the following sources: 



2019/2020 

TOTAL 

-97 236 676 

AUDIT ASSISTANCE NT 

-3 000 000 

WC BURSARY FUND 

-379 000 

CHIETA 

-1 300 000 

CHIETA AGENCY FEE 

-97 000 

EPWP 

-1 231 000 

EQUITABLE SHARE 

-30 642 000 

FMG NATIONAL 

-1 000 000 

INTEREST 

-630 000 

LGSETA 

-2 850 000 

LGSETA AGENCY 

-400 000 

LGSETA ANNUAL 

-40 000 

WC MSCOA 

-280 000 

OTHER 

-101 230 

RAMMS 

-2 035 000 

RAMMS ADMIN 

-101 750 

RENTAL 

-93 000 

ROADS 

-47 775 000 

ROADS AGENCY FEE 

-4 181 696 

WC WOSA 

-1 100 000 


FISCAL SUSTAINABILITY OF THE MUNICIPALITY 

Strict budget control is exercised in order to ensure that operating expenditure does not exceed 
actual operating revenue received. Blocks will be put on expenditure to ensure that the monthly 
expenditure incurred remains in proportion with the available monthly budget. 

The credit control policy will be strictly enforced in the 2019/2020 financial year to ensure that all 
monies due to the Municipality is collected in further contribution to the sustainable rendering of 
services. 
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FINANCIAL CHALLENGES AND CONSTRAINTS 


Central Karoo District Municipality faces the following financial challenges: 

1) Achieving financial stability in the medium term and long term 

2) Dependence on grant funding 

3) Managing costs 

4) Exploring alternative revenue sources 


The Long Term Financial Plan wasvrevised during 2019/2020 to ensure that these challenges are 
addressed. 


FINANCIAL RISKS 

Financial risks include: 

• Changes in inflation rate and other variables 

• Unemployment trends 

• Global financial instability 

• The impact of the change in the VAT rate 

• Impact of SALGBC Wage Agreement entered into for 2018/2019, 2019/2020 and 
2020/2021 

• The decrease in the Roads allocation from 2018/2019 to 2019/2020 

FUNDING COMPLIANCE IN TERMS OF SECTION 18 OF THE MFMA 

In compliance with the requirements of Section 18 of the MFMA, the revenue budget was based 
on the following principles: 

• Realistically anticipated revenue to be collected. 

• Actual revenue of previous years was taken into account. 

• Capital projects were funded through realistically anticipated own revenue to be collected. 

PARTICULARS OF PLANNED SAVINGS OVER THE MEDIUM TERM 

The principle of value adding in all aspects of the administration and service rendering is applied 
and no expenditure is incurred unless value is added to the municipal administration or services. 
Care is taken in administrative and supply chain processes to ensure that real economic benefit 
flows to the Municipality as a result of funds being spent. 
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The following expenditure items are closely monitored: 


• Travelling and subsistence 

• Telephone expenses. 

• Overtime and standby allowances 

• Workshops and conferences 

• Fuel and maintenance expenditure in respect of service delivery vehicles 

• Stationery and printing expenditure 

• Expenditure relating to all forms of catering 

CONTRIBUTIONS OR DONATIONS IN CASH OR IN-KIND 

No donations are currently budgeted for the 2019/2020 financial year. Support to the community 
must be given in terms of the Grants-ln-Aid Policy, the policy was reviewed during April 2019 but 
no provision for budgetary requirements have been made as a result. 


PARTICULARS OF THE MUNICIPALITY’S INVESTMENTS 

Investments are made when funds are available in line with the Cash management and 
Investment policy. 

PARTICULARS OF BANK OVERS AND CREDIT FACILITIES 

The Municipality does not have a bank over facility and no provision is being made for an over 
facility for 2019/2020. 

The Municipality will be entering into a tender process for the supply and delivery of photo-copier 
machines during 2019/2020. 
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PARTICULARS OF GRANTS AND SUBSIDIES RECEIVED 


The budgeted grants to be received for the 2019/2020 financial year are as follows: 


LOCAL GOVERNMENT MTEF ALLOCATIONS: 2019/20 - 2021/22 



2019/20 

2020/21 

2021/22 

CENTRAL KAROO DISTRCT MUNICIPALITY 

R thousands 

R thousands 

R thousands 

Direct transfers 




Equitable share and related 

30 642 

32 062 

33 606 

Infrastructure 

2 035 

2164 

2 283 

Rural roads assets management systems grant 

2 035 

2164 

2 283 

Current transfers 

2 231 

1 000 

1 000 

Local government financial management grant 

1 000 

1 000 

1 000 

Expanded public works programme integrated grant for municipalities 

1 231 


“ 

Sub total direct transfers 

34 908 

35 226 

36 889 


Total Transfers from DOR Bill 

34 908 

35 226 

36 889 

Transfers from Provincial Departments 




Municipal Allocations from Provincial Departments 

1 759 

2 000 

3 125 

of which 




Provincial Treasury 

659 

. 

. 

Western Cape Financial Management Support Grant 

280 

- 

- 

Western Cape Financial Management Capacity Buidng Grant 

379 

- 

- 

Department of Community Safety 

1 100 

2 000 

2100 

Safety Initiative Implementation - Whole Of Society Approach (WOSA) 

1 100 

2 000 

2 100 

Department of Local Government 



1 025 

Fine Service Capacity BuMing Grant 

- 

- 

1 025 

Total Transfers from Provincial Departments 

1 759 

2 000 

3 125 

Total National and Provincial Allocations 

36 667 

37 226 

40 014 
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CHAPTER 12 - ALLOCATIONS AND GRANTS MADE BY THE MUNICIPALITY 


No budget provisions were made for allocations or grants made by the Municipality, possible 
provision may be in terms of the Grants in Aid Policy should funds become available or savings 
be made in other areas. 


CHAPTER 13 - COUNCILLOR ALLOWANCES AND EMPLOYEE BENEFITS 


The budget for Council Allowances was prepared based on a 4% increase on the current 
allowances as contained in the Remuneration Of Public Office Bearers Act : Determination Of 
Upper Limits Of Salaries, Allowances And Benefits Of Different Numbers Of Municipal Councils, 
the same increase as was granted for 2018/2019. 

The budget for senior management was prepared based on a 5.3% inflation related increase 
based on the current TCTC - the same increase that was granted in 2018/2019. 

The South African Local Government Bargaining Council entered into a three-year Salary and 
Wage Collective Agreement for the period 01 July 2018 to 30 June 2021. The increase for 
2019/2020 was 6.5%, notch increases amounted to an actual increase of 9% for qualifying staff 
members. 


CHAPTER 14 - MONTHLY TARGETS - REVENUE. EXPENDITURE AND CASH FLOW 

The targets are detailed in the budget tables, included in Annexure D 


CHAPTER 15 - ANNUAL BUDGETS AND SDBIP PLANS - INTERNAL DEPARTMENTS 

Refer to Chapter 4 and 5 of the IDP and the final SDBIP 


CHAPTER 16 - ANNUAL BUDGETS AND SDBIP PLANS - MUNICIPAL ENTITIES 


The municipal entity - Central Karoo Economic Development Agency (CKEDA) has been 
deregistered in 2018/2019 and no further budgetary or other provisions need to be made for the 
entity. 


CHAPTER 17 - CONTRACTS HAVING FUTURE BUDGETARY IMPLICATIONS 


There are no contracts with future budgetary implications other than operational contracts such 
as the contract for the financial system with SEBATA. 
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CHAPTER 18 - CAPITAL EXPENDITURE DETAILS 


The capital requirements are only indicative of the confirmed funding for the MTEF and do not 
include issues of priority where funding applications are in process and have not yet been 
confirmed. 

The Municipality is funding 100% of the capital budget using own funding and the expenditure is 
focused on replacing the outdated computer equipment, providing office furniture for newly 
appointed staff and ensuring that the Environmental Health Department has the required tools 
and equipment to carry out the required testing in line with best practices. 


Capital budget: Project 



18/19 Jan 
adjustme 
nt budget 

2019/202 

0 

2020/202 

1 

2021/202 

2 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

CAPITAL COMMITTEE FURNITURE AND EQUIPMENT 

- 

5 300 

10 000 


CAPITAL CORPORATE COMPUTER EQUIPMENT 

93 000 

- 



CAPITAL CORPORATE SERVICES FURNITURE AND 

EQUIPMENT 

5 000 




CAPITAL CORPORATE VEHICLE 

200 000 

- 



CAPITAL COUNCIL 

14 000 

- 



CAPITAL COUNCIL FURNITURE AND EQUIPMENT 

238 500 

40 000 

10 000 

10 000 

CAPITAL FINANCE COMPUTER EQUIPMENT 

100 000 

40 000 



CAPITAL FINANCE FURNITURE AND EQUIPMENT 

40 000 

20 000 

10 000 

10 000 

CAPITAL FIRE FURNITURE AND EQUIPMENT 

70 877 

10 000 


1 025 000 

CAPITAL FIRE TRANSPORT ASSETS 

29 113 

395 700 

20 000 

20 000 

CAPITAL HEALTH COMPUTER EQUIPMENT 

30 000 

15 000 



CAPITAL HEALTH EQUIPMENT 

26 000 

13 000 



CAPITAL HEALTH FURNITURE AND EQUIPMENT 

8 000 

15 000 

20 000 

20 000 

CAPITAL HUMAN RESOURCES COMPUTER EQUIPMENT 

8 000 

14 000 

20 000 

20 000 

CAPITAL HUMAN RESOURCES FURNITURE AND 

EQUIPMENT 

5 600 

11 300 



CAPITAL IA FURNITURE AND EQUIPMENT 

- 

10 000 



CAPITAL LABOUR COMPUTER EQUIPMENT 

- 

15 000 



CAPITAL LEGAL FURNITURE AND EQUIPMENT 

10 000 

- 

20 000 


CAPITAL MM COMPUTER EQUIPMENT 

- 

15 000 



CAPITAL MM FURNITURE AND EQUIPMENT 

1 750 

6 000 



CAPITAL REGISTRY OFFICE FURNITURE AND EQUIPMENT 

- 

18 000 



CAPITAL ROADS FURNITURE AND EQUIPMENT 

100 000 

- 



CAPITAL STRATEGIC SERVICES COMPUTER EQUIPMENT 

23 500 

45 000 



CAPITAL STRATEGIC SERVICES FURNITURE AND 

EQUIPMENT 

43 500 

55 500 

20 000 

20 000 
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Capital budget: Function 



18/19 Jan 
adjustment 
budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

CORPORATE SERVICES 

714 090 

552 300 

80 000 

1 095 000 

EXECUTIVE AND COUNCIL 

25 750 

31000 

20 000 


FINANCE 

140 000 

60 000 

10 000 

10 000 

ROADS 

100 000 

- 



STRATEGIC SERVICES 

67 000 

100 500 

20 000 

20 000 


Capital budget: Strategic objectives 



18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

Build a well capacitated workforce, skilled 
youth and communities 

5 600 

26 300 



Deliver a sound and effective 

administrative and financial service to 
achieve sustainability and viability in the 
region 

696 250 

158 300 

70 000 

40 000 

Facilitate good governance principles and 
effective stakeholder participation 

14 000 

10 000 



Improve and maintain district roads and 
promote safe roads transport 

100 000 




Prevent and minimize the impact of 
possible disasters and improve public 
safety in the region 

99 990 

405 700 

20 000 

1 045 000 

Promote regional, economic development, 
tourism and growth opportunities 

67 000 

100 500 

20 000 

20 000 

Promote safe, healthy and socially stable 
communities through the provision of a 
sustainable environmental health service 

64 000 

43 000 

20 000 

20 000 
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CHAPTER 19 - LEGISLATION COMPLIANCE STATUS 


The Municipal Finance Management Act brought about uniformity, accountability and control 
measures to local government in terms of financial reporting and budgeting. The Act required a 
high level of transformation financial disciplines and planning. 

New budget regulations were published in Gazette nr. 32141 on 17 April 2009. The object of 
these regulations is to secure sound and sustainable management of the budgeting and reporting 
practices of municipalities by establishing uniform norms and standards and other requirements 
for ensuring transparency, accountability and appropriate lines of responsibility in the budgeting 
and reporting process. The 2019/2020 budgets for all municipalities need to comply with these 
regulations. 

CHAPTER 20 - OTHER SUPPORTING DOCUMENTATION - SERVICE LEVEL STANDARDS 
PERFORMANCE LEVELS STANDARDS - See Annexure D 
CHAPTER 21 - ANNUAL BUDGET - ENTITIES 


The municipal entity - Central Karoo Economic Development Agency (CKEDA) has been 
deregistered. 

No IDP, Annual Budget or SDBIP has thus been compiled for the deregistered municipal entity. 
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CHAPTER 22 - MUNICIPAL MANAGER’S QUALITY CERTIFICATE 


I, Stefanus Jooste, municipal manager of Central Karoo District Municipality herby certify that 
the annual budget and supporting documentation have been prepared in accordance with the 
Municipal Finance Management Act and the regulations made under the Act, and that the annual 
budget and supporting documents are consistent with the Integrated Development Plan of the 
Municipality. 

STEFANUS JOOSTE 

Municipal Manager of the Central Karoo District Municipality 
DC5 



29 May 2019 
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ANNEXURE A 

Tariffs 
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Insert the tariffs here 
when printing 
document 
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ANNEXURE B 

Capital budget linked to 
strategic objectives 
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18/19 Jan 

adjustment 

budget 

2019/2020 

2020/2021 

2021/2022 

TOTAL 

1 046 840 

743 800 

130 000 

1125 000 

CORPORATE SERVICES 

714 090 

552 300 

80 000 

1 095 000 

Build a well capacitated workforce, skilled youth and communities 

5 600 

26 300 



Deliver a sound and effective administrative and financial service to 
achieve sustainability and viability in the region 

544 500 

77 300 

40 000 

30 000 

Prevent and minimize the impact of possible disasters and improve 
public safety in the region 

99 990 

405 700 

20 000 

1 045 000 

Promote safe, healthy and socially stable communities through the 
provision of a sustainable environmental health service 

64 000 

43 000 

20 000 

20 000 

EXECUTIVE AND COUNCIL 

25 750 

31000 

20 000 


Deliver a sound and effective administrative and financial service to 
achieve sustainability and viability in the region 

11 750 

21000 

20 000 


Facilitate good governance principles and effective stakeholder 
participation 

14 000 

10 000 



FINANCE 

140 000 

60 000 

10 000 

10 000 

Deliver a sound and effective administrative and financial service to 
achieve sustainability and viability in the region 

140 000 

60 000 

10 000 

10 000 

ROADS 

100 000 




Improve and maintain district roads and promote safe roads 
transport 

100 000 




STRATEGIC SERVICES 

67 000 

100 500 

20 000 

20 000 

Promote regional, economic development, tourism and growth 
opportunities 

67 000 

100 500 

20 000 

20 000 






















ANNEXURE C 

SIMPLIFIED BUDGET 
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Jan 2018/2019 
adjustment budget 

2019/2020 

2020/2021 

2021/2022 

CAPITAL 

1 046 840 

743 800 

130 000 

1 125 000 

CORPORATE SERVICES 

714 090 

552 300 

80 000 

1 095 000 

COMPUTER EQUIPMENT 

131 000 

44 000 

20 000 

20 000 

EQUIPMENT 

125 990 

418 700 

20 000 

1 045 000 

FURNITURE AND 
EQUIPMENT 

257 100 

89 600 

40 000 

30 000 

VEHICLES 

200 000 

0 



EXECUTIVE AND COUNCIL 

25 750 

31 000 

20 000 


COMPUTER EQUIPMENT 

0 

15 000 



FURNITURE AND 
EQUIPMENT 

11 750 

16 000 

20 000 


OTHER 

14 000 

0 



FINANCE 

140 000 

60 000 

10 000 

10 000 

COMPUTER EQUIPMENT 

100 000 

40 000 



FURNITURE AND 
EQUIPMENT 

40 000 

20 000 

10 000 

10 000 

ROADS 

100 000 

0 



FURNITURE AND 
EQUIPMENT 

100 000 

0 



STRATEGIC SERVICES 

67 000 

100 500 

20 000 

20 000 

COMPUTER EQUIPMENT 

23 500 

45 000 



FURNITURE AND 
EQUIPMENT 

43 500 

55 500 

20 000 

20 000 







33 



























Jan 2018/2019 
adjustment budget 

2019/2020 

2020/2021 

2021/2022 

EXPENDITURE 

107 856 204 

96 254 785 

102 183 575 

103 870 048 

CORPORATE SERVICES 

19 240 820 

18 781 624 

13 992 132 

14 652 060 

CONSUMABLES 

276 807 

295 750 

299 200 

299 200 

CONTRACTED SERVICES 

5 095 137 

3 719 700 

923 400 

923 400 

DEPRECIATION 

269 987 

170 000 

170 000 

170 000 

EMPLOYEE COSTS 

10 146 673 

11 078 024 

11 200 882 

11 860 810 

OTHER 

3 452 216 

3 518 150 

1 398 650 

1 398 650 

EXECUTIVE AND COUNCIL 

11 574 895 

10 614 892 

11 334 289 

11 908 421 

CONSUMABLES 

67 000 

40 600 

61 830 

74 230 

CONTRACTED SERVICES 

2 864 218 

2 194 340 

2 536 350 

2 640 606 

COUNCIL 

3 927 521 

3 796 012 

4 023 773 

4 265 199 

DEPRECIATION 

79 000 

52 000 

47 000 

47 000 

EMPLOYEE COSTS 

3 179 648 

3 276 245 

3 474 416 

3 676 965 

OTHER 

1 457 508 

1 255 695 

1 190 920 

1 204 420 

FINANCE 

12 347 089 

12 199 049 

12 115 001 

12 228 528 

CONSUMABLES 

64 000 

67 500 

73 000 

105 000 

CONTRACTED SERVICES 

7 382 154 

6 705 978 

6 358 000 

6 152 520 

DEPRECIATION 

54 000 

54 000 

34 000 

34 000 

EMPLOYEE COSTS 

4 170 785 

4 575 071 

4 825 251 

5 112 258 

OTHER 

676 150 

796 500 

824 750 

824 750 

ROADS 

58 580 242 

47 608 268 

58 580 242 

58 580 242 

CONSUMABLES 

18 999 980 

11 041 854 

18 999 980 

18 999 980 

CONTRACTED SERVICES 

2 800 600 

1 925109 

2 800 600 

2 800 600 

EMPLOYEE COSTS 

30 848 522 

28 742 290 

30 848 522 

30 848 522 
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OTHER 

5 931 140 

5 899 015 

5 931 140 

5 931 140 

STRATEGIC SERVICES 

6113158 

7 050 952 

6 161 912 

6 500 796 

CONSUMABLES 

39 830 

56 250 

31 250 

31 250 

CONTRACTED SERVICES 

2 377 956 

2 434 000 

2 580 000 

2 680 000 

DEPRECIATION 

6 655 

6 655 

7 000 

7 000 

EMPLOYEE COSTS 

3 426 069 

4 168 297 

3 131 412 

3 319 296 


262 648 385 750 412 250 


OTHER 


463 250 





Jan 2018/2019 
adjustment budget 

2019/2020 

2020/2021 

2021/2022 

INCOME 

-109 229 524 

-97 236 676 

-104 305 196 

-107 118 546 

CORPORATE SERVICES 

-7 034 020 

-4 768 230 

-89 700 

-1 119 700 

AGENCY 

-3 246 000 

-2 947 000 



INTEREST 

-600 000 

0 



OTHER 

-64 550 

-481 230 

-89 700 

-94 700 

TRANSFER 

-3 123 470 

-1 340 000 

0 

-1 025 000 

EXECUTIVE AND COUNCIL 

-35 856 504 

-38 062 446 

-39 236 496 

-40 919 846 

AGENCY 

-4 277 696 

-4 283 446 

-4 289 896 

-4 295 846 

INTEREST 

0 

-630 000 

-635 000 

-640 000 

RENTAL 

-80 000 

-93 000 

-85 600 

-95 000 

TRANSFER 

-31 498 808 

-33 056 000 

-34 226 000 

-35 889 000 

FINANCE 

-4 600 000 

-4 300 000 

-4 020 000 

-4 020 000 

OTHER 

-20 000 

-20 000 

-20 000 

-20 000 

TRANSFER 

-4 580 000 

-4 280 000 

-4 000 000 

-4 000 000 

ROADS 

-58 959 000 

-47 775 000 

-58 959 000 

-58 959 000 

OTHER 

-58 959 000 

-47 775 000 

-58 959 000 

-58 959 000 

STRATEGIC SERVICES 

-2 780 000 

-2 331 000 

-2 000 000 

-2 100 000 

TRANSFER 

-2 780 000 

-2 331 000 

-2 000 000 

-2 100 000 

Surplus 

-326 480 

-238 091 

-1 991 621 

-2 123 498 
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ANNEXURE D 

Budget Schedules and 
Service Level Standards 
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